
 
Job Level Director, Livestock Marketing Information Center (LMIC) Management Level I 
Problem Solving 
 

* Conducts market analysis including situation and outlook. 
* Writes articles and works closely with central office staff and cooperators to publish 

newsletters and reports. 
* Performs data evaluation and assists with database management. 
* Provide critical Center administrative functions regarding personnel, budgets, and planning.  
* Oversees enhancement and management of Center database system. 
* Supports multi-state and multi-institution outreach efforts and program development. 

 Teams work within prescribed 
rules, guidelines, and policies 
and work is often 
transactional/ routine/cyclical 
in nature. 

Interaction/ 
Communication 

* Develops materials for and gives presentations and reports to a wide range of audiences 
(including producer, industry, Federal government, and academic).  

* Responds to information or assistance requests directed to the Center 
* Maintains strong working relationships with livestock industry organizations and 

government agencies. 
* Assists specialists at partner institutions with data and research needs 

 Adapts communication styles 
to differing audiences. 

University Impact * The individual in this position is the leader of the Livestock Marketing Information Center 
(LMIC) staff with program direction and guidance from the Executive Committee of the 
LMIC’s Technical Advisory Committee. The LMIC has provided economic analysis and 
market projections concerning the livestock industry, since 1955; it is a non-advocacy 
virtual centre of excellence.  

* The Director serves as a senior economist and resource person; writes articles and works 
closely with a central office team to publish newsletters and special reports; and supports 
members by providing materials for use in educational programs and by making 
presentations as requested. 

 Department/unit focused. 
 Work provided by the team 

has short-term (within one 
year) impact by nature. 

 Directs the application or 
existing principles. 

Financial/ Budget 
Responsibility 

* The director has the administrative role, and has budget responsibility (budget is 
approximates $330,000 per year). The director allocates center resources/budget to 
accomplish center’s mission and goals. 

 

 Takes action to monitor costs 
of work team. 

 May contribute to the 
department’s fiscal 
management. 

People Management * The Director supervises one full time LMIC Extension Specialists, one half-time Extension 
Specialist, two part time database managers, and one full time administrative assistant 

 

 Manages teams typically 
comprised of technical / 
administrative support roles 
that are homogeneous in 
nature. 

 May have people management 
responsibility for pay reviews, 
performance management, 
and resource planning. 

 


