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• Retirement from one's life occupation is inevitable.
– Spiritual, physical, and financial comfort are desired

• The University's Retirement Plans are a part of this
process for University employees

• A Plan's retirement benefit philosophy is grounded in
– Organizational goals
– Organizational culture
– Employee demographics
– Financial constraints and opportunities
– Retirement needs of its employee population

• Under Colorado Law (CSU) employees are required
to participate in institutional retirement plans
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• Public Employees’ Retirement Association (CO-PERA)
– Established in 1931 by Colorado General Assembly
– Requested by Group of State Employees

• Foresaw need for safe and secure retirement system
• Social Security Act was signed into law in 1935

– Substitute for Social Security for most public employees
– 401(a) defined benefit plan (sometimes called a pension plan)
– Benefits are ”pre-funded”

• Contributions made while a member is working

– Members are required to contribute fixed percentage of salary
– Employers also contribute a percentage of salary
– Contributed funds grow in value according to investments

• Determined by Board of Trustees appointed by Governor

– Benefits are distributed at retirement or disability
• According to fixed structure, schedule and calculation
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• CSU has participated PERA since the latter’s start
– Like other State-operated governmental divisions
– It remains an employee-elected option today

• Under certain conditions and limitations for AP and faculty employees
• Required of State Classified employees

• By late 20th century the environment surrounding 
institutional retirement planning and around personal 
investment had changed
– Appetite increased for achieving stock market performance
– Certain provisions of PERA were determined to lessen the 

University’s ability to attract and retain most qualified personnel
• Fixed investment and payout structures 
• lack of portability of assets and benefits
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• State legislation authorized higher education 
institutions to offer Defined Contribution (DC) 
Retirement Plans during the first half of 1990s
– During President Albert Yates administration
– DC plans define the level of contribution made to the plan
– DC plans do not define the retirement income level
– Benefit paid by a DC plan is contingent on the amount of 

contributions made and investment income accumulated in 
individual employee’s account over career

– In DC plan, investment risks and rewards lie with participants
– Not like traditional pension plan (like PERA)
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• CSU’s 401(a) plan, also known as the Optional Retirement 
Plan or better known as the Defined Contribution Plan (DCP) 
for faculty and administrative professional staff

• Employees are required (by state law) to contribute 8% of 
gross salary. 

• The university contributes 12% to those employees who are 
match eligible

• The 403(b) plan is a voluntary savings plan sponsored by the 
university for employees who wish to augment their own 
retirement savings and investments

• The same recordkeepers are available for both the DCP and 
403(b)

• The Student Employee Retirement Plan (SERP) is a state-
mandated retirement plan requiring contributions from all 
“eligible” student
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Our Guiding Question throughout this process 
has been:

What plan culture, structures, processes and
documents will provide the best framework for
successful achievement of the University’s
Retirement Plan needs and mission in the
coming years and match the reality of the way
in which a modern plan is run?

With apologies to Claire M. Fraser, Chair AAAS Board of Directors
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CSU recently kicked-off the implementation of a 
research-based approach to improve retirement 
preparedness for university employees. Through 
this endeavor, a retirement plans comparative 
review process will be performed.

Through this project effort Human Resources wishes to 
modernize the university’s retirement plan offerings, 
while increasing participant focus on education with best-
in-class investment options and stellar recordkeeper(s) 
arrangements at competitive costs.
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Survey ran 1-23 Oct 2020
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https://hr.colostate.edu
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