
New Search Process

A talent acquisition model for AP positions designed to attract and hire top candidates.





Key Differences

• Allows HR professionals to manage recruitment and search process.

Features a shortened advertising requirement (7 days).

Encourages candidate engagement from time of application.

Eliminates the need for a search committee while accommodating multiple interviewers and feedback 

mechanisms.

Simplifies the workflow and streamlines back-end approvals.
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Types of Search Processes Comparison Chart

https://hr.colostate.edu/types-of-search-processes/
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64%

20%

12%

58%

16%

12%

EEO Female EEO Minority EEO Latino, Hispanic

New Search Process Comparable Search Process



Hire 

Demographics
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Next Steps in 

Implementation

New Search Process Webpage

https://hr.colostate.edu/new-talent-acquisition-search-and-hiring-process/
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