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Economic Outlook - USA

The Geography of Jobs
by TIP Strategies



https://tipstrategies.com/visualizations/geography-of-jobs/
https://tipstrategies.com/visualizations/geography-of-jobs/

LARIMER COUNTY: ECONOMIC & WORKFORCE DEVELOPMENT -

NoCO GDP - NoCO

CDP (in $ millions)

Manufacturing (31)

$5,779

Real Estate and Rental and Leasing (53)

$5,240

Health Care and Social Assistance (62)

$3,463

Construction (23)

$3,213

Professional, Scientific, and Technical Services (54)

$2,983

Retail Trade (44)

$2,907

Mining, Quarrying, and Oil and CGas Extraction (21)

$2,506
Source: Gross Domestic Product data are Educational Services (61)

provided by the Bureau of Economic

Analysis, imputed by Chmura where
necessary, updated through 2022. Wholesale Trade (42)
$2,302
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Personal Income - 2023

Personal Income: Percent Change at Annual Rate, 2023:Q2-2023:Q3

Quintile percent changes
B 2.0%to 5.2%

B 3.6% to 4.0%
[]31%1t03.6%

.
HE - []2.6%to3.1%
4.0 ' [ ] 0.0%to02.6%
U.S. percent change = 3.5%
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Personal Income - 2021

Personal Income: Percent Change at Annual Rate, 2021:Q1-2021:Q2

Quintile growth rates

B -18.6% to -10.1%
B -22.4% to -18.6%
[ -25.8% to -22.4%
[]-27.4% to -25.8%
[]-34.0% to -27.4%
U.S. growth rate =-21.8%
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U.S. Bureau of Economic Analysis
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Personal Consumption — 2021-2022

Real Personal Consumption Expenditures for States: Percent Change, 2021-2022

Quintile percent changes
B 21%tos57%
B sostosns
P 2.4% to 3.0%
[] 069 to 2.4%
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Household Debt — US

Household Debt and Credit Developments as of Q3 2023

QUARTERLY CHANGE *
CATEGORY (BILLIONS §)

Mortgage Debt (+) $126

Home Equity Line  (+) $9

Of Credit
Student Debt (+) $30
Auto Debt (+) $13

Credit Card Debt (+) $48
Other (+) $2

Total Debt (+) $228

*Change from Q2 2023 to Q3 2023
** Change from Q3 2022 to Q3 2023

ANNUAL
CHANGE**
(BILLIONS $)

(+) $471

(+) $27

(+) $25
(+) $71
(+) $154
(+) $38

(+) $786

TOTAL AS OF Q3 2023
(TRILLIONS §)

$12.14

$0.349

$1.599
$1.595
$1.079
$0.529

$17.291

Source: Federal Reserve Bank of New York: Total
Household Debt Reaches $17.29 Trillion in Q3
2023; Driven by Mortgage, Credit Card, and
Student Loan Balances, November 2023.
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Economic Inequities




LARIMER
COUNTY

LARIMER COUNTY: ECONOMIC & WORKFORCE DEVELOPMENT

H.S. Graduation Rates by Race - CO

100%

0%
B2%
80%
70%
0%
50%
40%
30%

20%

108

91%
87%
82%
76% 74%
| II

Colorado

@ ALL STUDENTS @ AMERICAN INDIAN @ ASIAN @ BLACK @ HISPANIC @ WHITE @ NATIVE HAWAIIAN OR PACIFIC ISLANDER
@ TWO OR MORE RACES

Y ECONOMIC &
= SN I Source: The Annie E Casey Foundation, Kids Count Data Center
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Wealth by Race/Ethnicity - US

$1,400,000
$1,252,000

$1,200,000
$1,000,000
$800,000

$600,000

$400,000
3294000 $240,000

50

Black Hispanic White

Household Wealth in 2021 Dollars

B FEDERAL RESERVE BANK OF 5T. LOUIS
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Poverty by Gender and Race/Ethnicity - CO

30.0%,

25.09%,
B Men
20.09,
15.09,

10.09%,

5.0%

0.0%

All Mative Black Hispanic Other Race or Asian/Pacific White
American Two or More Islander
Races

Mote: Aged 18 and older.
Source! IWPR analysis of American Community Survey microdata (Integrated Public Use Microdata Series, Version 5.0).
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Inequities on the Job - US

Women'’s representation saw modest gains throughout the corporate
pipeline, but women of color remain underrepresented.

Representation in corporate role, by gender and race, 2023, % of employees (n = 276)

Men of
color

Women
of color

White
women

White
men

Entry Manager  Senior Vice Senior  C-suite
level manager/ president vice
director president
Total women, 2023
Total women, 2018
5-year percentage-
point change
ECONOMIC & Note: Figures may not sum to 100%, because of rounding. Total percent of women per level may not sum to overall corporate pipeline totals, because overall
. WORKFORCE figure does not include employees with unreported race data.
DEVELOPMENT Source: Women in the Workplace 2023, McKinsey & Company and LeanIn.Org

McKinsey & Company
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Wages by Age and Gender - US

Median usual weekly earnings of full-time wage and salary workers by age and
sex, current dollars, fourth quarter 2023

. Total
Men
. Women

16 years and over

16 to 24 years

25 to 34 years

35 to 44 years

45 to 54 years

55 to 64 years

65 years and over

S0 $250 $500 $750 $1,000 $1,250 $1,500

. ECONOMIC & ;

WORKEORCE Data are not seasonally adjusted.

N/ DEVELOPMENT Click legend items to change data display. Hover over chart to view data. *
Source: U.S. Bureau of Labor Statistics. —_
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Wealth by Education - US

$2,250,000
$2,000,000
$1,750,000
$1.500,000

$1,780,000

$1,250,000
$1,000,000
$750,000
$500,000

$548,000

Household Wealth in 2021 Dollars

$396,000

College Some College High School Mo High School

$250,000
$0

B FEDERAL RESERVE BANK OF ST. LOUIS
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Demographic Shifts
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Generations in the Workforce - US

Baby Boomer Gen. X Millennial Gen.Z
1946 - 1964 1965 - 1980 1981 - 1996 1997 - 2012

Ages: 59-77 Ages: 43-58 Ages: 27-42 Ages: 11-26

Source: US Department of Labor
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Age Matters — Larimer County

Larimer County 2023

7,000+
6,000+
5,000~
40004 = =mBEEREBREREERERERERERREERER  PEEEREEREEEEERN g
5000 ANRERRERR AR R A RRRRRRRRRRRR N AR RRRRRREN (0 L
2,000 |
B . || ““I
| | i
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Generation X - Baby Boomers Silent Generation Greatest Generation
r-\LARIMER COUNTY (1965 -1980) (1946 - 1964) {1928 - 1945) (- 1927) Source:
ECONOMIC & demography.dola.Colorado.gov/gis/m
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Age and Race Matter — Larimer County

Single Year of Age by Race/Ethnicity: Larimer County, 2022

&,000 — W hite, MH
Hispanic
= Black or African American, NH
2,000 — Asian, NH
— Native Hawaiian or Other Pacific Islander, NH
% 4,000 = American Indian and Alaska Native, NH
“r?j m—— Two Or More Races, NH
]
2 3,000
o
3
2 2,000
1,000
am_l
] 20 40 60 g0

. ECONOMIC & e
NVORKEORCE
\ WORKFORCE Data and Visualization by the Colorado State Demography Office. Print Date: February 07, 2024
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Changing Work
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Automation

Estimated change in share of total employment, Decrease Increase

post-COVID-19 scenario, 2018 to 2030, I — o

percentage points -89 -10 -04 -01 001 04 10 27
United United

Occupational category States Spain Kingdom  France Germany  Japan China India

Health aides, techs, care workers | EEEEEN NN NN NN DR DEENNNN BN S

STEM professionals

Health professianals

Managers

Business/legal professionals
Creatives and arts management
Transportation services
Educator and workforce training
Property maintenance
Community services

Builders

Mechanical installation and repair
Cuslomer service and sales
Food services

Agriculture

Production and warehousing

Office support A NN DU DN DU ——

"The pre-COVID-19 scenario includes the effects of eight trends: automation, rising incomes, aging populations, increased technology use, climate change,
‘. ECONOMIC & infrastructure investment, rising education levels, and marketization of unpaid work, The post-COVID-19 scenario includes all pre-COVID-19 trends as well as
N~

WORKFORCE accelerated automation, accelerated e-commerce, increased remote work, and reduced business travel,
DEVELOPMENT Source: Mckinsaey Global Institute analysis
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Automation and Artificial Intelligence - US

LARIMER COUNTY

ECONOMIC &

Midpoint automation adoption by 2030 as a share of time spent on work activities, US, %

@ Automation adoption without @ Automation adoption with XX — Percentage-point acceleration in
generative Al acceleration generative Al acceleration automation adoption from generative Al
0 10 20 30 40
STEM professionals L 16 >
Education and warkforce training [ 16 »®
Creatives and arts management @ 15 »®
Business and legal professionals @ 14 »®
Managers ®—5—0
Community services o—5—0
Office support o—7T—0
Health professionals o—c—0
Builders *—5—0
Property maintenance o —c—9
Customer service and sales o—c—0
Food services o—5—0
Transportation services ®—5—0
Mechanical installation and repair 59
Production work o400
Health aides, technicians, and wellness o409
Agriculture o3>0
All sectors? o880

and late automation adoption scenarios as referanced in The economic polential of generative Al: The next

amplayment in sach occupation,
abor Statistics; McKinsey Global Institute analysis

MeKinsey & Company
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Occupational Impacts - US

Estimated future US job growth by occupational category
Midpoint automation scenario,’ with generative Al acceleration

M Resilient and growing occupations” [l Stalled but rising occupations® Il Hit and declining occupations®

) Employment,
QOccupational category Net change in labor demand, 2022-30, % 2022, million

Health professionals _ 30 6.5
Health aides, technicians, and wellness _ 30 1.6
STEM professionals _ 23 79
Builders _ 12 7.0
Managers _ 11 9.7
Creatives and arts management _ 1 090
I .
Transportation services - 9 5.6

Property maintenance

Mechanical installation and repair - 7 6.6
Business and legal professionals - 7 18.0
Community services - 7 6.8
Education and workforce training . 3 0.9
Agriculture . 2 2.1
Production work -1 I 13.3
Food services -2 . 13.7
Customer service and sales —13 _ 14.7

Office support 2041

r-\LARlMER COUNTY
ECONOMIC &

WORKFORCE

DEVELOPMENT
~=

opulation Survey, LS Census Bureau; McKinsey Global Institute analysis

McKinsey & Company
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Changing Workers
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Nontraditional Employment - US

US civilian workforce, by employment type, million

Total workforce' 164

_____________________

36%

Contract, freelance, of the US workforce i

and temporary only is made up of

19 independent workers
Gig only

14

Unemployed 6

100

Y ECONOMIC &
WORKFORCE
-~ DEVELOPMENT U3 Bureau of Labor Statistics estimated the size of the civilian labor force as 164,046,000 (Apr 2022).

Source: McKinsey American Opportunity Survey Spring 2022
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New Business Applications - CO

New Business Applications, Seasonally Adjusted, Colorado
Average 2013 - 2020 = 5,565 | | Average 2021 - 2023 =9.736
Source: USs Census Economac Indicators
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Work from Home — USA/CO

Top commuting zones by

Work from home - ACS telework share

Washington D.C.  34%

Share remote workers, by commuter zone, 2021 Saﬂ FranCiS{:D 33%

Austin 32%

San Jose 30%

Seattle 29%

Raleigh 29%

Portland 28%

Denver 28%

Fort Collins 21%

Colorado Springs  18%

Grand Junction 16%

Nl S Pueblo 10%
‘@ | COLORADO E:onr:_-rnlcilnnuvatiun Group, 2021 ACS 1-year estimates,
Department of Lacal Affairs tps:/ /eig.org/the-uneven-geography-of-remote-work/
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Seeking a New Job - US

Motivation for seeking a new job,' % of respondents looking for a job (n = 11,958)*

Greater pay or hours

Better career opportunities

Flexible working arrangement
(eg, working remotely)

Better health insurance or
access to health insurance

Predictable hours
and scheduling

Greater sustainability”

A team you're excited

e
I

to work with
conveniont co I -
convenient commute

A manager you're
excited to work for

o

Greater safety

—
o

Better access to childcare

o

Alignment with the
company's cultural values

Le2]

Question: Which of the following are reasons that have motivated vou ar would mativate vou to seek a new job [select as many as 3)7 The responses *Other” and
“Meothing” are not shown.
“0nly asked of respondents who reparted having looked for a job in the last 12 months, are currently looking for a job, or plan to look for a job in the next 12 months,
*And ability to maintain mental health and well-being.

> LARIMER COUNTY
EC()\]() MIC & Source: McKinsey American Opportunity Survey Spring 2022
. AW S LY - X
S

WORKFORCE

DEVELOPMENT .

McKinsey
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Unemployment and Labor

Force Participation
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Unemployment Rate - NoCO

Unemployment Rate
== Northem Colorade mm Larimer == Weld
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Labor Force - NoCO

Labor Force: Percent Difference from 2019 Monthly Average
== MNorthern Colorade == Lanmer Wald == Colorade

10%
B

A%

4%
-6%
P T = D = = T = = AL s I s s s |
(P oy sossSssgsggggggdggdgyggagngdad
<. WORKFORCE O g aqqaqqgqgqgaqgaqgaqgfqqgqqgaqgaqgaqgQqqqq Source: US Bureau of Labor
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Labor Force - CO

Colorado’'s Labor Force Participation Rate
Unchanged in November

Percent
T2
Colorado LFPR ranked
5th highest nationally
in October
70
I~ P~ - - w
68 B B B B B &= :
EE B E B E B EEEEE B
© (7] w
66

US Labor Force
64 Participation
Rate = 62.5%

62
o o o 0 o o o) o o) o o ) o Source: US Bureau of Labor
N N o 2 o o oy o o N o o o Statistics
| - —_ Sy —_— —
3 8 & 3 T g s = 3 = g 8 3
= () = w = = = < W =

~ LARIMER COUNTY Source: Colorado Department of Labor and Employment; Bureau of Labor Statistics
@ ECONOMIC & Data seasonally adjusted. Estimates share of Colorado's 16+ population that is in the labor force in a given month.
=

WORKFORCE February 2020 rate was 68.8 percent.
DEVELOPMENT For further information on labor force definitions, go here: hitps:/fwww bls gov/lauflaufag htm
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Labor Force Participation - Women

FRED ~4# — Labor Force Participation Rate - Women
65

Fercent

1950 1855 1960 1865 1970

1975 1980 1985 1990 1995 2000 2005 2010 2013

2020

Shaded areas indicate U_S. recessions.

K\LARIMER COUNTY
Y ECONOMIC &
WORKFORCE

=

Source: U.S. Bureau of Labor Statistics fred_stlouisfed org

DEVELOPMENT

Source: FRED Economic Data, St
Louis FED
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Labor Force Participation - Men

FRED ~4# — Labor Force Participation Rate - Men
90

Fercent

T3

o

1950 1855 1960 1865 1970 1975 1980 1985 1990 1995
Shaded areas indicate U_S. recessions.

2000 2005 2010

2013 2020
Source: U.S. Bureau of Labor Statistics

fred stlouisfed org
K\LARIMER COUNTY
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Source: FRED Economic Data, St
Louis FED
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Change in Earnings - US

Chart 4. Percentage change in inflation-adjusted median usual weekly earnings of women and
men, by educational attainment, 1979-2022

. Women Men

Less than a high school diploma

High school graduates, no college

Some college or associate's degree

Bachelor's degree and higher

-30 -20 -10 0 10 20 30 40 50
Percentage
o k CONOMIC &
WORKFORCE Click legend items to change data display. Hover over chart to view data.
\. DEVELOPMENT . . R *
Source: U.S. Bureau of Labor Statistics.
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Labor Force Participation - US

2002 2022 2002 2022

Total: 66.6 62.2
16-19: 47.4 36.8

Men: 77.1 68.0
W  era e 20-24: 76.4 71.0
omen: - - 25-34: 83.7 83.2
N 2002 2022 35-44: 84.1 83.0
Whlté- 66.8 62.0 45-54: 82.1 81.1
Black: - 64.8 62.2 55-64: 61.9 65.2
Hispanic: 691 663 65-74: 20.4 26.6
Other than Hispanic: 66.2 61.4 754 51 82

All Other Groups: 66.8 64.2

r‘\ RRRRRRRRRRRRR
CONOMIC &
VORKEURL Source:Bureau of Labor Statistics
=
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Job Market
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Job Openings Rate - US

ECONOMIC &
WORKFORCE

DEVELOPMENT

Job openings rate

lllinois

Colorado

Florida

Georgia

Tennessee

Mississippi

-1.5 -1.0 -0.5 0.0 0.5 1.0

Percentage point(s)
Hover over chart to view data.

Data are seasonally adjusted.
Source: U.S. Bureau of Labor Statistics.
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Jobs, Hires & Separations — US

Job Openings, Hires & Separations, United States (000s)
Source: LLS. Bureau of Labor Statistics
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Jobs, Hires & Separations — CO

Job Openings, Hires & Separations, Colorado, (in Thousands)

Source: U5, Buréeau of Labor Statistics, Job Openings & Labor Turnover Survey
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Job Postings - NoCO

Unique Job Postings

m= Mortharn Colorads wm Larimer Weld
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Employment - NoCO

Nonfarm Employment: Percent Difference from 2019 Monthly
Average

w= Morthemn Colorado w=m Lanimer Weld == Colorado

S~

NoCo Kecovers

Source: US Bureau of Labor
Statistics, Current Employment
Statistics
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Wage - NoCO

Average Hourly Earnings: Percent Difference from 2019
Monthly Average
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Wage - NoCO

Average Hourly Earnings of All Emplovyees
we [ anmer Weld == Colorado
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Stay Informed to Stay
Competitive
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Stay Informed to Stay Competitive

*Yearly Event
*Expert Presenters

*Face-to-Face interactions

*Networking opportunities

*Inspiring concepts; practical applications

Workforce Symposium
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Stay Informed to Stay Competitive

LARIMER

\ COUNTY

Get Economic Data and Labor Market
Information

What information do you need to support your business? We can help
provide useful industry data, occupation wages and workforce stats
and more. It takes less than 5 minutes to ask us!

START —
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Stay Informed to Stay Competitive

Wages don’t mean everything, BUT...
They can increase your access to talent:

Administrative Assistant:
S18/hour vs. S22/hour

Labor Availability
Labor Availability

3,054 workers available
at < $22.00/hour

943 workers available
at's $18.00/hour
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Stay Informed to Stay Competitive

Wages don’t mean everything, BUT...
They can increase your access to talent:

Software Developer
S75,000/Year vs. $125,000/Year

Labor Availabilit
Labor Availability abor Availability

i

1,358 workers av‘ailable
at.<’$125,000/year

250
200
200
150
280 workers available 12
at < $75,000/year
100
100
| | | | | | | | |
\ r r r r r . : . $75000  $88,125  $101,250 $114,375 $127,500 $140,625 $153,750 $166,875 $180,000
75,000 88,125 $101,250 $114,375 $127,500 $140,625 $153,750 $166,875 $180,000

oooooooooooooooooooooooooooooooooooooooooo
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Stay Informed to Stay Competitive

Advertise your job openings where there is an
abundance of qualified talent

Software Developers
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Source: JobsEQ® , Powered by ESRI.
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Reframing How you Hire

ECONOMIC &

WORKFORCE
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Reframing How You Hire

Skills-Based Hiring

*Mindset shift when looking for talent
*Goal: Screen in, don’t screen out

*With skills-based hiring, you will see
your talent pool grow instead of shrink

*Greater diversity
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Reframing How You Hire

Skills-Based

Focus:

Prioritizes a candidate’s skills over their
qualifications or employment history.
Emphasis:

Evaluates a candidate’s potential to learn and
adapt in complex roles.

Equity:

Allows for a more inclusive assessment of
diverse experiences.

Credentials-Based

Focus:

Emphasizes a candidate’s pedigree, such as degrees
or past employers.

Risk:

May overlook candidates with valuable skills due to
lack of traditional credentials.

Limitation:

Not always the best predictor of a candidate’s
suitability for a role.
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Reframing How You Hire

Remove “proxies” such as years of experience and educational
requirements, whenever possible.

* Increased talent pool

e More inclusive Eit vs Addition

e More diverse skillsets
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Reframing How You Hire

Administrative Assistant -
Sample Job Description

Skills-Based

Skills:

*Written & Verbal Communication
*Organization

*Time Management

*Microsoft Office

Credentials-Based

Qualifications:

*High School Diploma

*Associate’s Degree [preferred]

*1-2 years of administrative support
experience

*Proficiency in Microsoft Office
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Reframing How You Hire

Employers and employees alike benefit from
reframing hiring to focus on skills

Benefits of Skills-Based Hiring Include:

* Larger candidate pool * Less expensive to onboard
* Faster time to hire * Higher retention
* Better alignment for training * Greater diversity
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Reframing How You Hire

FIGURE 1: PERCENTAGE OF COLORADO LEARNERS EARNING A CREDENTIAL

53% of Colorado High School Graduates
will not earn a postsecondary credential

|
|
|
|
|
|
[
f
I
I
|
|

13% 29% 24% 34%
| |
Don't Don't Enroll in Enroll in Postsecondary, | Earn Postsecondary
Graduate Postsecondary Don't Earn Credential Credential
High School |

FIGURE 2: HIGH SCHOOL CLASS OF 2020 POSTSECONDARY ENROLLMENT

Almost 61,000 learners graduated from high school 2020

Nearly 24,000 of those learners will NOT enroll ;
in postsecondary education* Today 53% of Colorado high

school graduates will not earn a
postsecondary credential. These
learners are disproportionately
from historically underserved
demographics.

56% 52% 42% 44%

Qualified for Free Hispani African From a
panic : .
or Reduced Lunch American  Rural Community

Over 15,000 students are anticipated to enroll in postsecondary education,
but NOT earn a credential within 6 years of enrollment

*Subgroups overlap

/"'\LAR[MER COUNTY
. ECONOMIC &

WORKFORCE
=

DEVELOPMENT

Requiring a degree immediately
eliminates 53% of potential
candidates
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eframing How You Hire

Time to dust off that old job post and give it some needed attention!

LARIMER COUNTY | ECONOMIC & WORKFORCE DEVELOPMENT g""“‘”“"

Job Post Review CHECKLIST

Suggestions for revising your Job Post: Suggestions have been generated by following a

- - -
Job Descri pt 1on Review S ot ri oriotosh i sased i o sppronr foet concanhaten on

candidate’s practical skills and performance rather than formal qualifications. To learmn more:
about Skills-Based hifing please reach out to $70-498-6845.

are interested in applying for.
Use one standard, easy fo read font. Your past will appear in several places, having a

standard font will ensure it is legible by all.

B Create clear. identifiable sections for your job post to make it sasier to understand. We recommend

Submit your current job posting(s) and e soctors o

[ Use bullet points to separate text; more than three lines of text can be difficult fo read quickly and
could be overooked

receive feedback from our Business Services ot Comments

team with suggestions on improving the
B e I e e e e e et rsneies
audiences.

RE q u Est Eﬂegin your job post heading with the job titie. Job seekers often scan posts for job fitles they

Additional Comments:

Craft a descriptive 1 [3-5 sentences) that i the company and what the
company does.

[ Consider including the company's histery. i.s. how long the company has been operafing
and a revised mission statement.

[ How does the company impact the community2 Do you offer opportunities for your
employees to also paricipate in this impact? Many job seekers want fo impact the community
they live/work in. Explain how you can help them do this.

|8 include any information that makes you stand out from your competitors.

www.larimer.org/ewd/job-description-review-request R

This section describes a typical day, wesk, month, etc. working in this position.

Include the hours [full-ime or pari-time?2) days of the week needed, and fime work begins

and ends. Job seekers find fremendous valus in flexibility. If possible, build fexiity infe your

shifts

IDescribe overiime expectations [if anyl.

— State the level of experience you need. Note: the greater the experience needed fhe smaller
LARIMER COUNTY the applicant pool will be. Are there areas that can be frained rather than expecting

. ECONOMIC & applicants o already have the skils?

‘\\ ( ) R l\ ()R(_ I:. 200 Wast Oak Street, Sulte S000, Fort Collins, Colarado BOS21 | 200 Paridot Avanue, Suite 1100, Lovaland, Colorado 80557
- DEVELOPMENT 9704986600 | larimer orglowd



http://www.larimer.org/ewd/job-description-review-request
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Reframing How You Hire

— : . , .
/—. Connectin Post job openmgs
Ctjlara%g e Search for candidates
- e Review resumés
www.connectingcolorado.com ® Connect Wlth quahfled Workers
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Reframing How You Hire

ECONOMIC &
WORKFORCE

DEVELOPMENT

www.larimer.org/ewd/business/recruit-

select/connectmypartner

“Hire Me. Connect My Partner” is a service
designed specifically to assist partners in finding
their next job opportunity when arriving in
Northern Colorado.

Concierge services include:
* |Individualized and customizable career guidance
services.
« Access to a vast network of local employers.
 Dedicated phone and email line to ensure
prompt service.
« (970) 498-6696
« connectmypartner@larimer.org



mailto:connectmypartner@larimer.org
http://www.larimer.org/ewd/business/recruit-select/connectmypartner
http://www.larimer.org/ewd/business/recruit-select/connectmypartner
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Connect and Consult
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Connect and Consult

Get Face Time with Qualified Candidates 'ecstavirtualhiringevent

Are you hiring? Mot sure how to reach
candidates? LCEWD can help.

* Showecase your organization and job opportunities
 Meet local candidates with the skills you need
 LCEWD will schedule and market the event to qualified job
seekers
e Host virtual or in-person events
Sign Up:
* business@larimer.org
* 970.498.6665

 www.larimer.org/ewd/business/virtual-hiring-events



mailto:business@larimer.org
http://www.larimer.org/ewd/business/virtual-hiring-events
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Connect and Consult

Diversify Your Talent Pool:

Create a narrative to market directly to students and grads
Reach a diverse audience
Use the platform’s advanced analytics to optimize a recruiting

strateg

NoCo

%,
42\NSDW%Z

Develop a robust, diverse and
qualified pipeline of candidates
who meet your workforce
needs.

* Internships

 Apprenticeships

* Career Tours

 Job Shadows
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Connect and Consult

OCO MANUFACTURING
ARTNERSHIP

nocomfg.com

NORTHERN COLORADO NORTHERN COLORADO

HEALTH SECTOR PARTNERSHIP O

nocohealthsector.org

N/
NORTHERN Sy COLORADO

NONPROFIT

SECTOR PARTNERSHIP

construction Sector
PARTNERSHIP

WWW.NOCOCSpP.com



https://nocomfg.com/
https://nocohealthsector.org/
https://www.nococsp.com/
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Connect and Consult

Larimer County Economic and Workforce Development
Business Services
We are here to help!

Job Description Review 4= Post a Job ®

Host a virtual hiring event ]

r-\LARIMER COUNTY
ECONOMIC &

WORKFORCE

DEVELOPMENT
~=

Request

Submit your current job posting(s) and
receive feedback from our Business Services
tearm with suggestions on improving the
post in order to better reach your targeted
audiences.

Reach thousands of diverse candidates
state-wide by posting your position on
Connecting Colorado.

Are you hinng? Mot sure how to reach
candidates? LCEWD can help.

Customized Labor Market ]

Information

Access to a variety of powerful tools to
determineg wages, competition, and
demographics for a competitive advantage.

Candidate Assessment ol
Services

wWerity candidate skills with powerful
assessment tools. Proctored and remote
assessment services available.

Recruit Youth o

Plan tor the future of your worlkforce by
tapping into the talent and creativity of
youth workers. Connect with our Business

Developrment Tearn for more information.

Hire Our Heroes 4

Contact the Larimer County Economic

and Workforce Development Business
Development Services team to discover the
advantages of hiring a Veteran for your
workforce.

Host an Intern 15
Internships offer a way for businesses

to address workforce gaps, become
acquainted with a candidate, and give back

to the community through mentorship

Hire Me. Connect My Partner A

Are you offering a position to a candidate
outside Morthern Colorado? "Hire Me.
Connect My Partner” is a service designed
specifically to assist partners in finding their
next job opportunity when arriving in
Marthern Colorado.

https://www.larimer.gov/ewd/business/recruit-select
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Questions?
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We are here to help!

Andrew Minor Adam Crowe

aminor@|arimer.org acrowe@larimer.org
970-498-6083 970-498-6641



mailto:acrowe@larimer.org
mailto:aminor@larimer.org
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