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2026 MONTHLY PREMIUMS

Premiums are subject to change; notification of such changes will typically be during the annual open enrollment period.

Employees contribute a portion of the premium and the university covers the majority of the premium cost on behalf of employees.

The university contributes a percentage of the total monthly medical premiums on behalf of employees, in order to keep premium costs
as low as possible for participants. Below you will find details regarding the medical premium cost share between CSU and employees

for 2026.
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MEDICAL PLANS DENTAL PLANS
Ram-HDHP ‘ Green Colorado Pathways ‘ Aggie Orange Dental Basic ‘ Dental Plus
Employee Only Employee Only
$745 5745 $831 $879 $25 $51
$745 $705 $705 $705 $25 $25
$0 $40 $126 $174 30 $26
Employee + Spouse/Partner Employee + Spouse/Partner
$1,528 $1,528 $1,703 $1.803 $51 $102
$1,205 $1.205 $1,205 $1.205 $40 $40
$323 $323 $498 $598 $11 $62
Employee + Child(ren) Employee + Child(ren)
$1,416 $1,416 $1,578 $1,671 $53 $106
$1,117 $1,117 $1,117 $1,117 41 41
$209 $299 $461 $554 $12 $65
Employee + Family Employee + Family
$2,198 $2,198 $2,451 $2,554 $76 $153
$1,734 $1,734 $1,734 $1,734 $60 $60
$464 $464 717 $860 $16 $093
Family Split Family Split
$2,198 $2,198 $2,451 $2,594 76 $153
$2,083 $2,065 $2,202 $2,279 $70 $112
$115 $133 $249 $315 $6 4




